
Behavior Analysts, 
great opportunities await you — 
join our team!

Positions now available in locations across the country.



May Institute
Excellence in service, training, and research.

May Institute is an award-winning nonprofit organization that 
provides educational, rehabilitative, and behavioral healthcare 
services to individuals with autism spectrum disorder (ASD) 
and other developmental disabilities, brain injury, mental 
illness and behavioral health needs. Since its founding almost 
60 years ago, May Institute has evolved into a national network 
that impacts over thousands of individuals and their families 
annually in more than 160 service locations across the country.

The Institute is an active center of research and training, main-
taining affiliations with more than 50 universities, hospitals, 
and human service agencies worldwide. Our staff of approxi-
mately 2,000 employees includes more than 40 licensed and 
credentialed doctoral-level professionals, and more than 100 
Board Certified Behavior Analysts (BCBAs) and Board Certi-
fied Assistant Behavior Analysts (BCaBAs). 

We are currently seeking 
motivated candidates.
As a nationally renowned leader in the 

field of behavior analysis, May Institute 

offers a rich educational experience that 

includes opportunities for research, training, 

professional, and leadership development.
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InsIde staff ProfIles

1. Courtney Keegan, M.eD., BCBa
regional Director
Ms. Keegan began her career with 
May Institute in 2007 as a behavior 
analyst.

2. JaMes Kretzer, M.eD., BCBa
Program Coordinator
Mr. Kretzer began his career with 
May Institute in 2011 as a behavior 
analyst.
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“Children and youth with ASD 
throughout the world receive 
better treatment outcomes 
in some part because of 
the leadership and research 
demonstrated by May 
Institute.” 

CoMMission on the aCCreDitation 
of rehaBilitative faCilities (Carf)



Serving military families

In the fall of 2007, May Institute proudly opened 

the doors of its first autism center dedicated to 

serving military dependents with ASD. We under-

stand the unique challenges facing military families 

raising a child with special needs, including multiple 

deployments, lack of proximity to family and support 

networks, frequent relocations, and long waiting lists 

for services. Today, we serve military families in 12 

states. As our reputation for excellence has spread, 

more and more families from all branches of the 

military are requesting our services. 

Insurance-based services

As additional states have passed legislation to 

ensure that autism services are covered by insur-

ance plans, May Institute has experienced increased 

demands to provide ABA services to families who 

can now access these services.

Growth and exPansion

Grow with Us

In the past two years, May Institute has:

 ▀ opened five new centers to serve military 
families, and increased the number of mili-
tary families served by over 100%;

 ▀ increased the number of families receiving 
intensive early intervention services by over 
20%; and

 ▀ more than doubled the number of children 
benefiting from our school consultation 
services.

Providing evidence-based services that improve the 

quality of life for individuals with special needs is at 

the heart of May Institute’s mission. It has been our 

top priority for nearly six decades. 

We offer a continuum of care that begins with home-

based applied behavioral analysis (ABA) services 

for toddlers newly diagnosed with an ASD, and 

continues with school consultation, residential place-

ment, special education schools, and adult services 

to meet the needs of our many clients and their 

families. 

As the incidence of autism around the country and 

throughout the world rises, the demand for our 

evidence-based services continues to grow.

In response, we are seeking Board Certified Behavior 

Analysts to provide home-based, center-based, and 

school consultation services to children and adoles-

cents.

new initiatives to Meet increased deMand  



“The Institute has an empirically 
based orientation with service, 
training, and research as its core 
mission.”

JaMes K. luiselli, eD.D., aBPP, BCBa-D

clinical oversiGht and suPervision

Part of what sets May Institute apart from other organizations is our 

uncompromising commitment to professionalism and excellence. 

Our work is grounded in evidence-based ABA practice. Our mission 

and vision drive us to understand each person’s unique needs and 

find effective means to help each individual reach his or her poten-

tial and live as independently as possible.

We are proud to be an active center of training and research, and 

are dedicated to improving our employees’ clinical understanding 

and creating research opportunities.

May Institute offers a competitive salary, an array of exceptional 

benefits, conference support, flexible scheduling to meet the needs 

of families, fully paid in-house training, continuing education semi-

nars, internal transfers and promotions, generous time off, and the 

opportunity to work with national experts in the fields of ASD and 

other developmental disabilities, brain injury, and behavioral health.

benefits of workinG at May institute 

May Institute’s exceptional quality of services is a 

result of well-trained staff coupled with comprehen-

sive clinical oversight and supervision. The Institute 

leverages the expertise of leaders throughout the 

agency with peer support across all programs includ-

ing the National Autism Center, our ASD clinic, and 

our consultation, behavioral health, brain injury, edu-

cational, and adult service areas.

Staff members attend an agency-wide, high-risk 

clinical peer review with our Chief Clinical Officer, 

Chief Executive Officer, Senior Vice President of 

Quality Improvement, and Executive Vice President of 

Consultation.

Staff also participate in the following:

 ▀ Weekly discussion and clinical review of cases 

 ▀ Monthly literature review in collaboration with 
multiple sites within the agency 

 ▀ Monthly clinical peer review of cases*

 ▀ Monthly research committee to review staff 
directed research projects and assist staff in 
preparing presentations for conferences and dis-
semination through peer-reviewed publications*

 ▀ On-call availability for immediate review of cases 
or incidents*

 ▀ Monthly staff trainings on practitioner-relevant 
topics* (available for CEUs)

 ▀ Supervisory opportunities

*Coordinated by licensed psychologist Bob Putnam, Ph.D., BCBA-D



Courtney Keegan began her career with May Institute in 2007 

as a behavior analyst, providing home-based ABA therapy in 

the Atlanta area. 

In 2009, Ms. Keegan advanced to the role of Program 

Director and assumed responsibility for the clinical and 

administrative oversight of the operations of our Atlanta 

service location. 

Due to continued expansion of our consultation services, Ms. 

Keegan moved to Virginia in 2012 to open and direct a new 

May Center for Autism Spectrum Disorders there. With her 

most recent promotion, Ms. Keegan now serves as a Regional 

Director who oversees our Centers in Virginia, Atlanta, North 

Carolina, New Jersey, and Washington, D.C.

lifelonG learninG and career advanceMent

staff ProfIle

We offer lifelong learning opportunities designed to meet the 

needs of employees at every stage of their education and 

career — from those just beginning to work in the human services 

field, to those in pre- and post-doctoral programs, as well as 

senior-level staff attaining advanced licenses and credentials.

We pride ourselves in developing leaders within the agency. Many 

members of our leadership team joined May Institute as behavior 

analysts and have subsequently been promoted to various levels 

of supervision and management at sites throughout the country.

Seminars and Continuing Education

May Institute provides continuing education for BCBAs, psychologists, social workers, and educators. Each 

year, we offer over 20 hours of continuing professional education in the form of workshops and seminars. 

The Institute is approved by the Behavior Analyst Certification Board, the American Psychological Associa-

tion, and the National Association of Social Workers as a continuing education sponsor.

Courtney Keegan, M.eD., BCBa
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“May Institute is fortunate to have 
many highly educated, certified, and 
licensed individuals in its employ. 
The practice of growing individuals 
for greater responsibility percolates 
throughout the organization.”

CoMMission on the aCCreDitation of 
rehaBilitative faCilities (Carf)



current oPeninGs

NatioNal aUtism CeNter 

In 2005, May Institute sponsored the initial development of the National Autism Center, 
May Institute’s Center for the Promotion of Evidence-based Practice. This nonprofit 
organization is dedicated to supporting effective, evidence-based treatment approaches 
for autism.

Together, May Institute and the National Autism Center are committed to identifying 
universal standards for the treatment of autism and to providing care and hope to 
families throughout the country.

May Institute is looking for staff members who are 

committed to making a difference in the lives of 

those we serve. Each person who joins our team 

plays an important role in the delivery of high quality 

services, and has opportunities for research, pro-

fessional development, community education, and 

career advancement. This includes opportunities 

for leadership advancement through the opening of 

new centers to meet the growing need for autism 

services.

Our May Centers for Autism Spectrum Disorders are 

seeking Board Certified Behavior Analysts to work 

with our team to provide home, center-based, and 

school consultation services to children and ado-

lescents. Positions are currently available in Florida, 

Georgia, Massachusetts, North Carolina, Tennessee, 

and Virginia.

Behavior Analyst Responsibilities:

 ▀ Completing functional behavioral assessments

 ▀ Completing skill assessments

 ▀ Developing and monitoring behavior support 
plans and individualized treatment plans

 ▀ Completing progress reports

 ▀ Analyzing data

 ▀ Conducting staff and teacher/parent training

 ▀ Providing direct services

Requirements:

 ▀ BCBA certification

 ▀ Master’s degree in Applied Behavior Analysis, 
Psychology, Special Education, or related field

 ▀ Strong analytical skills

 ▀ Proven ability to communicate effectively within 
a variety of situations

 ▀ Ability to work independently

 ▀ Excellent time management skills



honors and awards

James Kretzer began his career with May 

Institute in 2011 as a behavior analyst 

for our May Center for Autism Spectrum 

Disorders in Clarksville, Tenn. There, he 

provided home-based ABA therapy to 

families stationed at Fort Campbell and 

surrounding areas.

In 2012, he represented May Institute 

at the Association for Behavior Analysis 

International Convention and provided 

information about the organization to 

BCBAs interested in joining our team.

Mr. Kretzer relocated to Mount Laurel, N.J., 

in 2013 to open and co-direct our newest 

May Center. This Center serves civilian 

and military families stationed at Joint Base 

McGuire-Dix-Lakehurst and those living in 

nearby communities.

2 staff ProfIle

JaMes Kretzer, M.eD., BCBa

Over the years, May Institute’s excellence in service, 

training, and research has led to both national and 

international recognition. We have been the proud 

recipients of many honors and awards, including:

 ▀ The highest level of program accreditation 
from the Commission on Accreditation of 
Rehabilitation Facilities (CARF). All of May 
Institute’s programs that have been through the 
CARF accreditation process have earned three-
year accreditation. This constitutes one of the 
largest and most comprehensive accreditations 
CARF has ever awarded to a network of behav-
ioral programs.

 ▀ Recipient of the 2007 Programmatic 
Contributions of Behavior Analysis Award from 
the Society for the Advancement of Behavior 
Analysis (SABA).

 ▀ Current Northeast partner to the National 
Technical Assistance Center on Positive 
Behavioral Interventions and Supports (PBIS). 

 ▀ Since 1978, the organization’s professional staff 
has published over 340 peer-reviewed journal 
articles, book chapters, and books. May Institute 
professionals are active in the dissemination of 
best practices, and have conducted more than 
1,700 invited presentations to international, 
national, and regional audiences.



for More inforMation

corPorate office:

May Institute considers applicants for 
all positions without regard to race, sex, 
religious creed, national origin, ancestry, 
sexual orientation, genetic information, 
disability, veteran status, age, or any 
other protected group status. 

Please visit www.mayinstitute.org,  
or contact:

Ron Yardeni, PHR 
Senior Talent Acquisition Specialist

Tel: 781.437.0785

Fax: 781.437.1240

Email: ryardeni@mayinstitute.org

41 PaCella ParK Drive, ranDolPh, Ma 02368 www.Mayinstitute.org info@Mayinstitute.org


